HOW MIGHT IT LOOK?
VICTIM

FACT SHEET: Coercive Control in the workplace

Colleague receiving multiple texts/calls in a day
Colleague seeming to be on edge eg when checking their phone, if running late to go home, when
talking to partner on the phone

Colleague being unusually quiet or emotional

Partner turning up at the workplace, often unannounced

Colleague being unable to socialise with other staff out of work hours

Colleague talking about being “allowed” or “not allowed” to do things

Colleague reluctant to spend money eg on a coffee, lunch

Colleague disclosing incidents/behaviour then minimising or justifying by blaming themselves
Colleague putting themselves down eg appearance, abilities

HOW MIGHT IT LOOK?
PERPETRATOR

Constantly checking up on partner eg via phone calls & texts

Speaking to partner in a disrespectful, demanding manner eg on the phone

Disclosing what he/she will and won’t allow a partner to do

Following/ tracking a partner’s movements eg via phone, needing to be where partner is
Making all the financial decisions in the relationship

Saying derogatory things about their partner- in front of them or behind their back

WHAT YOU CAN DO TO SUPPORT A WORK COLLEAGUE
VICTIM

There is more opportunity to be a constant in their lives as the abuser less likely to stop them from
going to work

Listen & believe without judgement, let them know that what they’re experiencing is not ok

Try to find a way to spend some time eg over a coffee to check in with them, ask how things are
going.

If they seem open to the idea- share some info about the different types of controlling behaviours,
including info about helplines- 1800RESPECT, DVConnect

Never underestimate the power of planting a seed. They may not be ready to leave (it takes on
average seven times for a victim to leave permanently)- don’t force the issue

Always keep the lines of communication open- even if you become frustrated- much harder for
victim to see what’s going on themselves but you want to know that they feel comfortable coming
to you when the opportunity presents itself

Talk about their safety- consider if you need to involve supervisors in the situation if you're really
concerned that they’re at risk of harm. Consider a safe word that they can text you if they are
feeling very worried about a situation

PERPETRATOR

Call out any inappropriate behaviour (best done in a private setting)
Suggest support that is available- 1800RESPECT, Mensline
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